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& PHILOSPHY
Guided by DENSQ’s Sustainable Policy, DENSO International India Pvt. Ltd. (“DIIN”) contribute to society’s welfare
and sustainable development using DIIN unique activities as Monozukuri Company aimed at building future.

4 PURPOSE

DIIN’s Corporate Social Responsibility (“CSR”) Policy provides the framework for planning, implementing, and
overseeing social engagement initiatives undertaken by DIIN. By utilizing DIIN’s ethical business values to protect
the environment, support communities, and foster long-term social well-being, this policy provides a direction for
achieving such purposes.

& FOCUS AREAS

DIIN’s CSR activities focus on three key areas: Education, Environment, and Health & Hygiene. These areas are
identified based on community needs and are aligned with the DENSO Group Sustainability Policy (Annexure-1) as
well Schedule VIl of the Companies Act, 2013 (“Act”).

CSR Focus Areas
i

=

Education Environment Health &
Promoting Promoting Hygiene
learning and sustainability Improving
skill development and environmental health and
protection sanitation

Apart from the above-mentioned focus areas, need-based projects/programs, within the permissible activities
under Schedule VII of the Act, may also be considered with approval of the Board of Directors.

DIIN CSR Policy



DENSO

Crafting the Core

& GOVERNANCE

The governance structure for CSR at DIIN ensures strategic oversight and effective implementation of CSR
initiatives. The following is the CSR governance structure and flow of responsibilities.

General Affairs (“GA”)/ Proposer

Department*

4 N
Propose and execute
approved CSR projects
L J
( )
Monitor & report
quarterly progress to
CSR Committee
L J

N
Ensure compliance as
CSR policy and BOD
direction
J

>

CSR Committee

4 )
Recommend CSR Policy
& Annual Action plan to
BOD
G J
( )
Oversee project(s)
implementation
quarterly
. J

Monitor compliance as
per the Act & Rules

) 4

Board of Directors
(BOD)

( )
Approve CSR Policy and
Annual Action Plan
\_ J
( )
Ensure minimum 2%
CSR spend of average
net profits
\_ J
4 )
Monitor overall CSR
performance
\_ J

* Proposer Department: Any department other than the GA, who wish to propose any CSR activity in accordance

with CSR policy (“Proposer”).

If DIIN’s average Corporate Social Responsibility (CSR) obligation exceeds X10 crore or more over the three
immediately preceding financial years, DIIN will conduct impact assessment of its CSR projects as per the Act and

applicable CSR Rules (“Rules”).

4 CSR EXPENDITURE

=  The Board of Directors shall ensure spending of at least 2% of the average net profits of the preceding three
financial years on CSR activities as per Section 135 of the Act (“Statutory Requirement”).

= Excess CSR Spending: If DIIN contributes more than the Statutory Requirement in a financial year, the
additional amount may be adjusted against CSR obligations for up to next three financial years.

= Unspent CSR funds: In case there are any unspent CSR funds at the end of financial year, DIIN shall ensure
compliance as mentioned below.

Category

Action

Ongoing Projects

¢ Transfer to Unspent CSR Account within 30 days of financial year end.
e Utilize within 3 years from transfer.
¢ If unused for 3 years, transfer to Schedule VIl fund within 30 days after 3 years.

Other Cases

e Transfer directly to Schedule VIl fund within 6 months of financial year end.

Any adjustment to the CSR expenditure for excess CSR spent or for unspent CSR funds of any financial year shall be
subject to the prior approval by the Board of Directors upon a recommendation by CSR Committee within the last

quarter of such financial year.
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& SELECTION CRITERIA

= (SR activities shall be implemented by DIIN directly or through eligible implementation agencies registered
with the Ministry of Corporate Affairs (“Implementation Agencies”). Implementation Agencies may include
Section 8 companies or public trusts or societies registered under the Income Tax Act, 1961 or other
organizations as may be specified by the Govt. from time to time for this purpose.

=  For doing CSR activities directly by using DIIN’s selected Vendor, the GA/Proposer, shall follow DIIN’s
Purchase Policy.

=  For doing CSR activity through Implementation Agency GA/Proposer shall ensure that any Implementation
Agency engaged for CSR implementation undergoes a comprehensive due diligence process prior to
onboarding by adhering with DIIN’s Anti Bribery Policy. Further, onboarding will be subject to written
agreement specifying scope, deliverables, timelines, reporting obligations etc.

& CSRIMPLEMENTATION & MONITORING PROCESS

Budget - Annual Action Plan - Legal Review - CSR Committee - Board of Directors - Implementation &
Monitoring - Fund Utilization Certificate

Activity Responsibility Timeline
— = Confirm annual CSR budget and communicate to GA. | Finance & | a1
oo Accounts
of Department
Budget (”FA”)

Preparation

|

GA/Proposer Qi

i = Prepare CSR project proposals with Annual Action
E-l: Plan which outlines the (1) list of projects
G (categorized as new or continue), (2) mode of
Annual Plan implementation (directly by DIIN/by Implementation

EIRpmeaD Agency), (3) fund utilization timing  (4)

implementation schedule (5) monitoring and
reporting mechanisms.

" |n case the project will be implemented directly by
DIIN, then confirm compliance with DIIN’s Purchase
policy.

®= In case the project will be implemented by
Implementation Agency then confirm compliance
with DIIN’s Anti Bribery Policy.

= Share the details with Legal for compliance review.

1]

= Verify the compliance with Act and CSR Rules. Legal Q1
% Department
Legal
Review
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Submit Legal verified proposals to CSR Committee for | GA/Proposer Q1
& approval.
888,
CSR Committee
ii Submit the proposals recommended by the CSR | GA/Proposer Qi1
Board of Committee for approval.
Directors
Execute approved projects. Q2-Q4
o ) ] ] GA/Proposer
s> Periodic project reviews to get a first-hand
impression of the projects under implementation.
Implementation .
& Monitoring Report quarterly progress updates to CSR Committee
as aligned with Annual Action Plan.
In case of project by Implementation Agency, obtain | GA/Proposer Q4
@ fund utilization certificate.
Fund If the funds are not fully utilized receive the refund
WElER of unutilized amount in DIIN’s bank account and
complete the procedure as provided above under
para—CSR EXPENDITURE for Unspent CSR funds.
CERTIFICATE Prepare certificate for actual CSR fund utilization FA Q4
i Plan vs. Actual as per format (Refer Annexure -2).
=
¢

Note: In case of any change or delay in CSR activity plan due to unavoidable reasons GA/Proposer must prepare
the revised proposal and follow the complete approval and monitoring process as per above implementation
process except for the Timeline.
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PLAN

Annual Action Plan:

1. Clearly define project
type, implementation
mode, fund utilisation etc

DO

Implementation:

1. Review Compliance
2. Implement by self or
Implementation

1.Fund utilisation
certification.
2. Reflect learnings in

future planning.

& EXCLUSIONS
DIIN’s CSR activities shall not include the following:

<L in Plan. Agency.

@) |

E ACT CHECK
Reflection: Monitoring:

1.Quarterly Reviews
& report.

2. Monitor progress
against Annual Plan,”

L /

= Activities undertaken in pursuance of normal course of business.

= Any activity undertaken outside India.

=  Contribution of any amount directly or indirectly to any political party.

= Activities benefitting mainly the employees of the company or their families.

= Sponsorship initiatives for deriving marketing benefits for its products or services.
= Activities carried out for fulfilment of any other statutory obligations under any other law in force in India.
=  Projects/activities not falling within Schedule VII. (i.e., activities not mentioned under CSR initiatives and

programs).

& REVIEW

This Policy shall be reviewed once every three years or earlier as and when required.

4 RIGHTS

The Management reserves the right to modify, withdraw and rescind any part or the entirety of this policy at any

time.
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Annexure-1
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DENSO Group Sustainability Policy
-Realizing a Sustainable Society -

Since our founding, DENSO has been serious about contributing to a better world.
In fact, our management philosophy reads, “Creating value together with a vision
for the future.” To achieve that mission, we adopted the DENSO Group Sustainability
Policy, which outlines expectations for all employees in our global group companies.

DENSO and its Group Companies* will actively contribute to the sustainable
development of soclety through honest business activities in each country and

region.

*DENSO Corporation and its consolidated management companies and companies in which DENSO
Corporation is the primary sharehoider.

Contributing to the sustainable development of soclety through our operations
We will anticipate change and revolutionize our technologies, manufacturing methods,
organization and management to provide products and solutions that benefit society.

Legal compliance and ethical conduct

*We will respect the culture and history of eéach country and region and maintain the highest
ethical standards. We will comply with both the letter and the spirit of applicable laws,
regulations, and international rules to ensure sound and fair business operations.
*We will not violate any laws, including competition laws, anti-bribery laws, export control laws,
intellectual property protection laws, and data protection laws covering personal information.

Trustworthy relationships with customers
We will provide attractive , high-quality products and services with advanced technologies to
meet customers” expectations. We will provide appropriate information pertaining to our
products and services, and openly and honestly communicate to enhance credibility with our
customers.,

Open and fair business practices and responsible procurement activities

‘We will maintain open, fair, free and sound dealings, and responsible procurement activities
and will implement this approach at all DENSO group companies and throughout our supply
chains.

“We will also respect cur business partners inciuding suppliers, and aim for mutual development
with trustworthy relationships .

Respect for human rights

Based on international standards including the Universal Declaration of Human Rights and
the UN Guiding Principles on Business and Human Rights, we will respect the human rights of
all persons involved in our business activities. We will ensure that our business activities do
not violate human rights in any form. For example, we will not use labor that violates human
rights, such as forced labor or child labor in any form. We wil understand issues that could
cause human rights infringements, such as issues of confict minerals, and ensure that our
business activities will not be complicit in human rights infringements.
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orking environment and corporate >SE

Wewlcomdywimuwsoleachoounwandregonpenmlobachbaomdnm
such as working hours, days off, wages, and will maintain and improve a safe and healthy
working environment.

‘We will provide fair work conditions and employment cpportunities, free from dscrimination
based on gender, age, nationality, disability status, sexual orientation or other factors
in any employment situation. We will provide training and development opportunities
for our empioyees and encourage success within a diverse workforce.

*We will build and share a sense of mutual trust and responsidiity with employees through
sincere communication and discussion.

Environmental management
We will implement technological development, factory operation, employee conduct and
environmental value creation management to help solve global environmental problems.

We will make a positive impact on our communities in each country and region through our

technolegies and products, our volunteer activities and corporate philanthropy. We pride
ourselves on being a concerned, caring corporate citizen.

Information disclosure and dialogue with stakeholders
We will regularly disclose corporate information and through open, fair and constructive

dialogue with stakeholders, we will enhance management transparency and maintain and
improve relationships of mutual understanding and trust with stakeholders.

We will monitor risks, such as cybersecurity, natural disasters, terrorism, at all times and
have comprehensive plans in place to minimize damage and ensure business continuity.

Role of Executive management
Executive management will build healthy, effective, and transparent governance systems
for business management to implement this policy.

D e

January 8" 2024

President &COO,
Representative Member of the Board

DENSO CORPORATION
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Annexure-2

Certificate for CSR Expenditure — Plan vs Actual
To
The Board of Directors
DENSO International India Pvt. Ltd.
This is to certify that the CSR expenditure for the financial year has been reviewed and compared against the Annual
Action Plan approved by the Board of Directors.

S.No. Name of CSR Project | Implemented | Planned Amount | Actual Amount Variance (INR)
Through —As per Annual | Spent (INR)
Plan (INR)
Certified by:
Name

Head of Department (Finance)
DENSO International India Pvt. Ltd.
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