DENSO

Crafting the Core

Now is the Time to Enroll in Benefits

Annual Open Enrollment is here and with it comes
important updates to DENSO benefits for 2026. October 21
to November 6 is your chance to review those updates and
make changes to your benefits for the upcoming year.

While healthcare costs continue to rise, DENSO is
committed to providing affordable benefits that support
associate well-being and security. Benefit vendor contract
negotiations, plan revisions, condition management
solutions, and claim audits help us to minimize cost
increases for associates and the company.

This year there are some exciting new enhancements,
including a new voluntary legal benefit that provides access
to professional resources to assist with your legal needs,
like writing a will, divorce, or adopting a child.

Take some time to look over your benefit options at
DENSOBenefits.com. When you're ready to make your
elections, go to myDENSObenefits.com.

Need help enrolling? DENSO is excited to offer the
myDENSObenefits Service Center for enrollment support
starting October 21 and available throughout the year. Call
to connect with an enrollment specialist who knows the
DENSO plans. See page 2 for more details.
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2025 PTO Cash-out

The 2025 PTO cash-out
elections will be paid out in
December 2025. If you made a
2025 PTO cash-out election, you
need to schedule any PTO hours
you plan to take for the
remainder of this year in your
affiliate’s timekeeping system.

Request your planned PTO by
October 17,2025 and
supervisors must approve by
October 24, 2025. Payout will be
the first paycheck in December.

Read this newsletter carefully to learn about the new vendors, understand the

changes, and plan for your 2026 healthcare. Starting October 21, go to our
E Benefitsolver site at myDENSObenefits.com or follow the QR code here.
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Benefit Update for 2026

Due to rising healthcare costs, medical premium rates will increase 3% for all associates, except
the associate-only tier for the Surest plan, which remains at $0 with Preferred Premiums.
o DENSO continues to pay /0% of healthcare costs, while associates pay 30% through
premiums, deductibles, copays, coinsurance.
Associates who are currently enrolled in the MainStreet plan can remain in that plan for 2026.
The MainStreet medical plan option remains unavailable for new enrollees in 2026.
The OpenRoad annual deductible will increase to align with IRS minimum requirements. New
amounts are $1,700 for individuals and $3,400 for family coverage.
o Out-of-pocket maximums will not change.
o Company contribution to Health Savings Accounts (HSAs) will remain at $500 (individual) and
$1,000 (family).
New enrollment support - based on associate feedback, a call center with live representatives
will be available throughout the year to help with enrollment, benefit changes, and questions.
Increased vision allowance for frames/contacts with small increase to premiums.
Decrease to hospital indemnity premiums due to vendor change to Allstate.
New voluntary legal support by MetLife.
Prescription formulary update - impacted associates will be notified by mail.
New vendor for FMLA, Disability, and Life Insurance. More details will be released late in 2025.
o Optional Life Insurance Enhancement - If you haven't already elected the guaranteed issue
amount, you can enroll in 5x your annual salary (up to $500,000 for associate) and $50,000
for Spouse Life with no Evidence of Insurability (EOI) form required for the 2026 Open
enroliment only.

NEW! Enrollment Support

Making your benefit elections can be overwhelming. Now, DENSO
is pleased to offer personalized help for the enrollment process.
The new myDENSObenefits Service Center is available starting
October 21. Call and speak to a real person who knows DENSQO’s
benefits and can help you understand your benefit elections.

Live representatives can help with:

« myDENSObenefits.com « Enrollment, including submitting your
system password resets enrollment elections on your behalf
« Family status changes « System and technical support

« ACA or COBRA questions « MyChoice HSA or FSA issues

Support available in English and Spanish; other languages upon request.

D DENSO Benefits Helpline Still Available Contact Information
for Claims Questions, Benefits Support Call 888-305-6975
Call: 855-311-2115 Monday through Friday SAM - 6PM EST

Email: denso@benefitadvocates.net Special Open Enrollment Hours:
Monday through Friday 8AM - 8PM EST
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Biweekly Medical Premiums

DENSO offers four plans to pay for your share of healthcare benefits. The table below outlines
the biweekly medical premiums for each plan (top line) and tier (left column). The 2025 rates are
shown so you can compare the costs for 2026.

o ExpressWay =M MainStreet OpenRoad"’ @ Surest

D PR 2025 2025 2026 2026 2025 2025 2026 2026 2025 2025 2026 2026 2025 2025 2026 2026
epenaen Standard | Preferred | Standard | Preferred| Standard | Preferred | Standard | Preferred fStandard |Preferred| Standard |Preferred|Standard |Preferred| Standard |Preferred
Coverage

Premium | Premium | Premium [ Premium | Premium | Premium | Premium | Premium {Premium | Premium | Premium | Premium jPremium | Premium | Premium | Premium

Associate
Only

$53.39 $44.85 $54.99  $46.20  $90.20 $75.77 $92.91 $78.05 $25.73 $12.86 $26.50 $13.25 $12.86 $0 $13.25

Associate

+ Spouse $146.82 $123.34 $151.23|$127.04 $248.05 $208.36 $255.49 $214.62 $70.75 $53.06 $72.88 $54.66 $57.89 $40.20 $59.63 $41.40

Associate

+ $106.78 $89.70 $109.98| $92.39 $180.40 $151.54 $185.82 $156.08 $51.46 $38.59 $53.00 $39.75 $38.59 $25.73 $39.75 $26.50
Child(ren)

Associate o) o6 57 §156.98 $192.48$161.69 $315.70 $265.19 $325.18/$273.15 $90.05 $67.54 $92.75 | $69.56 |$77.18 $54.67 $79.50 $5631

+ Family
. . . I ...likes freedom and doesn’t ..wants simplified healthcare
. ..values things that are quick and ...likes familiarity. It offers a . : ] A .
This . . mind a little risk so long as they  with clear, upfront pricing and
optionis  €asy. It offers flat dollar copays traditional deductible and . . . ;
. . - . . are driving. This plan has a high | easy to understand choices.
idealfor for most office visits so you are = coinsurance for most services. A . ; ] .
. ) ) . . .. deductible which is required for | There is no deductible, so the
in and out with fewer billing Note: This option is not A . . .
who... . a Health Savings Account price you see in the app is
headaches. available for new enrollees. .
(HSA). what you pay for the service.

1 Eligible OpenRoad Participants will receive a Health Savings Account contribution from DENSO in the amount of $500 (individuals) and $1,000 (family) in 2025.

OpenRoad Deductible Increase

The annual deductible for OpenRoad will increase to align with IRS minimum requirements for a high
deductible health plan. New amounts are $1,700 for individuals and $3,400 for family. Go to IRS.gov
for more details. All associates with a Health Savings Account (HSA) must complete the attestation
each year during Open Enrollment at myDENSObenefits.com.

About Surest

The Surest plan, by UHC, simplifies the healthcare experience and offers savings opportunities and
benefits that are easy to understand. Use the app or website to shop for a service or provider and
see the price upfront. There is no deductible so the plan starts paying right away and you pay a
copay at the time of service. You still get the advantage of the UHC network while lowering your
out-of-pocket costs. Surest is DENSO's medical plan option with the lowest biweekly premiums.

What's Not Changing

There are no updates to premiums or vendors for Dental, Critical lliness, Voluntary Accident,
or Voluntary Identity Theft Protection in 2026.

« Company contribution to Health Savings Accounts (HSAs) will remain at $500 (individual) and
$1,000 (family).
There is no update to the prescription plan design in 2026. However, some drugs drop off or
are added to the formulary throughout the year. Check the most recent formulary at
OptumRx.com and see page 4 for more information.
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Prescription Formulary Update and Plan Comparison

Upcoming Formulary Changes - Effective January 1,2026 Optum

Prescription drug costs are the fastest-growing healthcare cost. In 2026, DENSQO'’s formulary (the list
of drugs covered under our plan) will be updated to exclude about 100 drugs that have a lower cost
alternative option. While this will impact about 5% of associates and family members on the plan, it
will help manage cost for everyone - associates and DENSO. Drugs may be added to the formulary list
at any time throughout the year. Drug tier changes or exclusions occur in January and July.

Prescription Plan Comparison

DENSO's prescription formulary is the same under each medical plan, but how you pay for the
drugs you use is different depending on your medical plan. The chart below compares in-network
prescription costs among DENSO'’s four medical plan options. Find out-of-network coverage
details in the Summary of Benefits and Coverages (SBCs) at DENSOBenefits.com.

° ExpressWay n MainStreet OpenRoad @ Surest
Retail ' Up to a 31-day Supply
Generic (Tier 1) $10 Copay $10 Copay
All Other Tiers Deductible, then 20% Coinsurance (see below) 20% Coinsurance
« Preventive Drug - -
Y 11'b ble f
Once the Deductible has been met, you will be List: $0 > 8:/1 \g/:c th: ;iipogss]t 3 :;
responsible for 20% of the drug cost up to a . All other R :naximum dgefined bp
Coinsurance: maximum defined by each tier below prescriptions: each tier below y
- Deductible, then
Preferred (Tier 2) $100 Max $100 Max 50% Coinsurance $100 Max
Non-preferred Brand (Tier 3) $200 Max $200 Max $200 Max
Specialty $300 Max $300 Max $300 Max
Mail Order Mail or 90 Day Retail
Generic (Tier 1) $25 Copay $25 Copay
All Other Tiers Deductible, then 20% Coinsurance (see below) 20% Coinsurance
« Preventive Drug - -
Y 11'b ble f
Once the Deductible has been met, you will be List: $0 > 8:/1 \g/:c th: ;iipogss]t 3 :;
responsible for 20% of the drug cost up to a . All other a :naximum dgefined bp
Coinsurance: maximum defined by each tier below prescriptions: each tier below y
- Deductible, then
Preferred (Tier 2) $250 Max 50% Coinsurance $250 Max
Non-preferred Brand (Tier 3) $500 Max $500 Max
Specialty Not Applicable Not Applicable

1 Generic prescriptions are $5 at the DENSO Family Health Center Pharmacies.

~.~] NOTE: Individuals impacted by the formulary update will receive a letter from Optum Rx to explain
your options. Contact Optum Rx directly if there is a reason to continue taking your current
prescription. Plan for a seamless transition by speaking with your primary healthcare provider before
the January 1, 2026 effective date.

Optum Rx Contact Information

D Questions about your medications? (X Compare costs between our plans at
Call Member Services: 844-898-8636 welcome.optumrx.com/denso/landing
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Other Benefit Updates

Vision Allowance and Premium Increase

SuperiorVision
By I MetLife

Biweekly Vision Premiums

Frame and contact allowance will Tier 2025 Premium 2026 Premium
increase from $130 to $150. Associate Only $2.03 $2.17
Biweekly vision premiums will Associate + 1 $4.14 $4.44

increase for all tiers. Family $6.23 $6.67

New Supplemental Hospital Indemnity Vendor and Rate Decrease

(&) Allstate

Hospital Indemnity helps cover certain Biweekly

out-of-pocket costs if you are confined Hospital Indemnity Premiums

to a hospital. This supplemental Tier 2025 Premium 2026 Premium

coverage will now be administered by Associate Only $5.69 $5.02

Allstate, who will provide the same Associate and

coverage at a lower biweekly premium. Spouse $12.01 $10.59
Associate and

If you are currently enrolled in Hospital Children ¥8.54 $7.53

Indemnity coverage, your election will roll  Associate and $14.85 $13.10

over to 2026 unless you make a change Family ' '

during Open Enrollment.

NEW! Voluntary Legal Support by MetLife

B MetLife

Based on associate feedback, DENSO will offer supplemental coverage for legal
services through MetLife. Opt into the $7.87 biweekly premium (covering
associate and family) to access no-cost or discounted attorney legal help with:

» Wills and estate planning - living wills, healthcare proxies, powers of attorney,
revocable and irrevocable trusts

» Vehicle & driving matters - ticket defense, license restoration, repossession

» Real estate concerns - buying/selling/renting a home, eviction defense,
foreclosure and security deposit assistance

» Family & personal matters - adoption, guardianship, personal property
protection, school hearings, reproductive assistance law, divorce

» Money matters - debt collection defenses, identity theft defenses and
restoration, tax preparation and filing

e And more!

Go to DENSOBenefits.com to learn more about this benefit.

New Vendor for FMLA, Disability, and Life Insurance

Sun Life

Effective January 1, 2026, DENSO’s FMLA, disability, and life insurance coverage
will be administered by Sun Life. These benefits are offered to associates at no
additional charge. Supplemental associate, spouse, and child life insurance can be
elected at an additional cost based on tier, age, and coverage.

If you don't already have the max allowed for supplemental life, now is the time to
add it! Based on this vendor change, and during the 2026 enrollment period only,
associates can elect up to the guaranteed issue amount of 5x annual salary (up to
$500,000 for associate and $50,000 for spouse) with no Evidence of Insurability
(EQI) required.

More information about filing disability or FMLA claims with Sun Life will be
shared later this year.












